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Why do other states have paid family leave?

IT’S GOOD FOR 
WORKERS, BUSINESSES 
AND THE ECONOMY

www.TimeToCareOhio.org



Caregiving is a universal 
experience. At some 
point, almost everyone – 
regardless of background 
– will need time to give or 
receive care; we should 
be able to do so with 
dignity and without risking 
our financial security or 
jobs.

Dear lawmakers, policy 
leaders, organizers, 
family caregivers, and 
fellow Ohioans,

LETTER FROM LEADERSHIP

in place to support caregiving and caregivers. Because of 
this, millions of Ohio workers are regularly caught between the 
demands of their jobs and the needs of their families. The absence 
of paid family leave weighs heaviest in the most important 
moments – when a new child is born or when an aging parent is 
sick or dying. 

This urgent need sparked a growing coalition determined to 
secure a statewide policy to give workers the right to care for their 
families. We hope you’ll join us, ensuring that all Ohioans have 
access to paid family leave.

Abby Westbrook
Executive Director | Collaborate Cleveland
Steering Committee Chair I Time to Care Ohio

Unfortunately, Ohio does 
not have systems or policies



It is time to prioritize 
workers and their 

families by passing a 
paid family leave law 

in Ohio.
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Paid family leave: a workforce, economic, and 
health policy that acknowledges our common need 

to give and receive care.

Most workers do not have access to critical employment benefits 
like paid family leave, paid time off, sick days, or flexible work 
schedules. This directly impacts a person’s ability to remain 
in the workforce and earn a paycheck when facing a personal 
health crisis or caring for a family member. Paid family leave 
allows employees to take time away from work to care for their 
families or their own health and medical needs while receiving all 
or a portion of their paycheck and maintaining job protection. 
A comprehensive paid family leave policy covers at least three 
distinct components: 

By receiving income and job protection during these universal 
life moments, paid family leave sustains financial security for 
families; boosts retention and productivity for businesses; and 
contributes to an overall stronger, healthier, workforce and 
economy.

Parental Leave 

Family Caregiving Leave

Personal Medical Leave

Leave for parents to care for a new child, whether from birth, 
adoption or foster placement.

Leave for an individual to provide care and support to a family 
member who is facing a serious or terminal medical condition.

Leave for an individual to seek medical care or address their own 
health needs related to a serious medical condition, including 
recovery from pregnancy, stillbirth, or miscarriage.

OVERVIEW OF THE ISSUE
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Understanding the global, national, and 
local landscape of paid family leave.

The United States stands as an outlier in the world as the only 
developed nation without some form of guaranteed paid 
maternity leave. Access to paid family leave for caregiving or 
personal medical reasons—including paternity leave for new 
fathers—is common around the world. A total of 186 countries 
offer paid family leave as a mandatory policy; however, the U.S. is 
not one of them, falling short of international standards.

In the absence of a national program, states have begun to enact 
their own paid family leave policies for workers. As of 2025, 
13 states currently have or will have programs established and 
paying benefits by 2026: California, Connecticut, Massachusetts, 
New Jersey, New York, Rhode Island, Washington, Colorado, 
Delaware, Maine, Maryland, Minnesota, and Oregon. At least 
another 7 states have active legislation.

These states typically operate their paid family leave programs 
through a state insurance fund, pooling employee and/or 
employer payroll contributions to fund the benefits. These 
programs have variations in their policy design, such as the 
maximum length of leave, definition of family, benefit amount, 
size of employer covered by the policy, and employee eligibility 
requirements.

The United States is 
the only developed 
nation without some 
form of guaranteed paid 
maternity leave.

Global Landscape

National Landscape

THE STATE OF PAID FAMILY LEAVE

The State of Paid Family Leave 5



Ohio does not have a paid family leave program. Throughout 
the state, roughly 77% - approximately 4.4 million workers—are 
not provided a policy through their employer. Even access to 
unpaid leave that ensures job security, granted federally through 
the Family and Medical Leave Act (FMLA) is inaccessible for 60 
percent of Ohio workers because they either are not covered by 
the law or cannot afford to take unpaid leave.  

While Ohio has no paid leave law, there has been action locally. 
Across the state, municipal elected officials have passed paid 
family leave ordinances, funded through their municipal budgets. 
These policies have limitations of scale as they are strictly limited 
to municipal workers and often only cover parental leave. While it 
is difficult to find an exhaustive list of municipal paid family leave 
policies, more than 10 Ohio local governments now provide paid 
leave, including: Beachwood, Cincinnati, Cleveland, Columbus, 
Cuyahoga County, Dayton, Franklin County, Lucas County, 
Middletown, Newburgh Heights, Oberlin, Summit County, and 
Upper Arlington.

Given this piecemeal approach to paid family leave policies, 
there are significant gaps in access to the benefit, determined by 
where someone lives or works. Workers in low-wage jobs are the 
least likely to have access to the benefit through their employers. 
In fact, only 1 in 20 (6 percent) of the lowest 10 percent of wage 
earners have access to paid family leave. The loss of income 
or employment entirely during times of caregiving needs can 
exacerbate already precarious financial situations for families 
with low incomes who may struggle to make ends meet. 

Ohio Landscape

13 of America’s 50 states 
have passed Paid Family 
Leave laws.
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Comprehensive coverage of reasons for leave-taking:
   a. Parental leave.
   b. Family caregiving leave.
   c. Personal medical leave.

Baseline of at least 12 weeks of leave for all covered purposes.

Coverage for all workers:
   a. Regardless of the employer size.
   b. Inclusive of part-time and full-time workers, independent   
         contractors, self-employed workers, freelancers, seasonal 
         workers, and domestic workers.
   c. Both private and public sector workers.

Inclusive definition of family for family caregiving purposes.

Employment protections to ensure job protection and prevent 
retaliation.
 
Accessible eligibility standards, including making the benefits 
portable (which means that the benefit is tied to the individual 
employee not the specific employer).

Wage replacement rates that ensure all workers can afford to utilize 
the benefit.

Structured as an insurance program, with employers and 
employees.

Based on the lessons learned from the 13 states
with paid family leave programs, a strong

statewide paid family leave policy includes
the following components:
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Paid family leave is a policy with vast benefits across 
health, economic, and workforce impact.

THE IMPACT AND BENEFITS

Serves as a crucial support for family members providing 
unpaid care for older family members, taking on necessary 
care for our state’s aging population:

Improves critical maternal and 
infant health outcomes:

1

2

Our state’s aging individuals are more likely to experience 
serious medical conditions and need care. Currently, a quarter 
of workers in Ohio are aged 55 or older, and this population 
trend will only increase in the next two decades, with the share of 
Ohio’s population aged 65 or older growing by nearly 171,000 in 
the next 25 years. At the same time, we are facing a shortage of 
direct-care workers, with only 10 percent of Ohio nursing homes 
meeting new federal standards for staffing levels. This shortage 
of professional care workers can increase the need for people to 
provide care to their own aging family members. Paid family leave 
has been shown to reduce the need for nursing home care while 
also aiding in the recruitment and retention of care workers.  

Receiving adequate time away from 
work is essential for new mothers 
to recover and heal from childbirth. 
Concerningly, one survey found 
that one in four women return to 
work less than two weeks after 
giving birth. Paid family leave allows 
new parents to attend follow-up 
medical appointments and address 
health needs, which contributes to better physical and mental 
health outcomes for mothers, as well as improved infant health 
and development. Additionally, when workers have access to this 
benefit, it has been shown to lessen instances of infant mortality 
and improve rates of breastfeeding.
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Paid family leave policies have numerous benefits for businesses 
of all sizes. It improves employee retention, builds workplace 
loyalty, contributes to higher rates of job satisfaction and 
productivity, and helps employers compete for top talent. 
Through increased employee retention, the policy can also 
decrease costs (financial and time) related to hiring and training 
new employees. 

Without access to paid family leave, many workers are forced 
to reduce their hours or leave the workforce entirely to address 
caregiving needs. Research has also found that those who used 
paid parental leave were 26 times less likely to quit their jobs and 
18 percent more likely to remain working for the same employer 
after the birth of their first child.
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Protects families’ financial income and increases families’ 
spending power, particularly for low-income families:

Fosters a more productive workforce and builds a stronger 
economy by boosting employee retention and saving 
employers time and money on hiring and training:

Levels the playing field for small and mid-sized businesses:

3

4

5

A typical worker in Ohio who takes four weeks of unpaid leave 
loses nearly $3,100 in income. Access to paid family leave can 
ensure that families can better meet their financial obligations 
during challenging times of caregiving. The policy decreases 
the risk of economic hardship and poverty for families while also 
reducing the need for public assistance programs. Further, the 
lowest-paid workers are the least likely to have access to paid 
family leave through their employers, widening income disparities 
and creating additional economic strain on families. Providing 
employment security and uninterrupted income for families 
during leave bolsters their financial stability and means that they 
have more resources to put back into the economy.

A statewide paid family leave program would ensure that Ohioans 
working at small and mid-sized companies have access to the 
benefit – without requiring those businesses to shoulder the full 
program cost. By leveling the playing field with large corporations



that already offer paid family leave, a statewide policy can serve 
as a tool for small and mid-sized employers to better compete 
for top talent. Polling in other states with existing paid family 
leave programs has found strong favorability for the policy 
among small business owners. For example, a July 2023 poll 
from Small Business Majority found that more than eight-in-ten 
small business owners in California favored expanding the state’s 
paid family leave program. Additionally, New Jersey employers 
reported decreased rates of employee stress and improved 
morale because of the state’s paid family leave program.
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CLOSING AND CALL TO ACTION

“I am an Ohio manufacturing manager. When our beautiful baby girl 
was born last year, I had already used several weeks of unpaid leave 
to care for my wife, who has a rare neurological condition where she 
develops tumors throughout the body. Strapped for funds to care 
for our new daughter, I had to cut my planned paternity leave time 
short, leaving my wife to care for our child so I could return to work. 
Access to paid leave would have been a lifeline for my family during 
this time. Nobody should have to choose between staying afl oat 
fi nancially and being there for their family when it matters most.”

- BEN OSBURN, TOLEDO- BEN OSBURN, TOLEDO- BEN OSBURN, TOLEDO

It’s not a matter of if. It’s a matter of when. At 
some point in our lives, nearly everyone will need 
time to give or receive care. This is why Time to 

Care Ohio is committed to building a future where 
all Ohioans have access to Paid Family Leave.

Join us in this eff ort! 
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JOIN THE TIME TO CARE OHIO
COALITION AS WE MAKE

PAID FAMILY LEAVE A REALITY IN OHIO!

Our Mission

Who We Are

Our Vision
Time to Care Ohio is building 
a future where all Ohioans 
have access to paid family 
leave.

Time to Care Ohio is a growing 
cross-sector coalition unified 
by our shared goal of advancing 
a statewide paid family leave 
policy. Our partners represent the 
many issues and lives that paid 
family leave touches: families and 
children, business owners and 
employers, aging Ohioans and 
their caregivers, labor unions and 
workers, and more.

We envision an Ohio where 
everyone has access to paid 

family leave to give and receive 
care when they need it the most 

– ensuring stability, financial 
security, and human connection 

and care during our most important 
and vulnerable life moments.

If you’d like to learn more about 
how you can be a part of this 
collective eff ort please visit
www.TimeToCareOhio.org.

CONTACT US

Abby Westbrook 
Executive Director

Collaborate Cleveland
abby@collabcle.org

Margie Glick
Director of Advocacy 

Collaborate Cleveland
margie@collabcle.org

Erin Ryan
Founder & President

Elevate Advocacy LLC
erin@elevateadvocacyllc.com
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JOIN US IN SUPPORTING 
A POLICY SO THAT EVERY 
OHIO WORKER HAS 
ACCESS TO PAID FAMILY 
LEAVE WHEN THEY NEED 
IT MOST.


